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Agreement made as of the 1st day o f July 2004, between the Massapequa Board of Education 
(hereinafter referred to as the "Board") and the Massapequa Federation o f Teachers, Secretarial 
Unit, (hereinafter referred to as the "Federation").
T. PREAMBLE
The Board and the Federation recognize that assistance in attaining the objectives of the 
educational program is immeasurably afforded when mutual understanding, cooperation and 
effective communications exist between the Board and its employees covered by this agreement.
TT. RECOGNITION
The Board recognizes the Federation as the exclusive representative for the following 
employees of the Board:
Senior Account Clerks, Account Clerks, Stenographic Secretaries, Senior Stenographers, 
Stenographers, Senior Typist-Clerks, Clerk Typists, Computer Operator Aides, and Computer 
Operator Trainees expressly excepting here from, those employees excluded by a determination of 
the Public Employment Relations Board dated February 22, 1971 under Case No. C-0453 and 
pursuant to consent agreement dated January 16, 1978 under Case No. C-1616.
The period of unchallenged representation shall be for the maximum period described in 
Article 14, Section 208, (2) of the Civil Service Law.
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TTT- PRINCIPLES
1. Nothing contained herein shall deny to any employee the right to join or not join the Federation 
but membership therein shall not be a prerequisite for employment or continuation of 
employment.
2. Nothing contained herein shall be construed to deny to any employee any rights afforded by 
Civil Service Law and Regulations or other applicable statutes.
TV. NEGOTIATION PROCEDURES
1. The Board, or designated representatives of the Board, will meet with representatives 
designated by the Federation for the purpose of negotiation and discussion in order to reach a 
mutually satisfactory -.agreement concerning salaries and other terms and conditions of 
employment.
2. Upon request of either party for a meeting to open such negotiations, a mutually acceptable 
meeting date shall be set not more than fifteen (15) days following such request. In the 
following school year, such request shall be made after February 15, 2007. All issues proposed 
for discussion shall be submitted in writing by the Federation to the Board or its designated 
representatives at the first meeting. Following clarification of Federation proposals, the Board 
shall submit in writing to the Federation representatives all additional issues upon which it 
wishes to negotiate. The second meeting and all necessary subsequent meetings shall be called
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at mutually agreed times.
3. Designated representatives of the Board and its advisors shall meet at such mutually agreed 
upon places and times with representatives of the Federation and its advisors for the purpose of 
effecting a free exchange of facts, opinions, proposals and counter-proposals in an effort to 
reach mutual understanding and agreement. Both parties agree to conduct such negotiations in 
good faith and to deal openly and fairly with each other on all matters.
4. If either party determines that negotiations have reached impasse, written notice thereof shall 
be given to the other party and assistance may be requested as provided in Section 209 of the 
Civil Service Law.
V. DUES DEDUCTION
So long as the Federation is the exclusive negotiating agent as aforesaid, the Board shall 
deduct once each month from the checks of members of the Federation who submit dues checkoff 
authorizations in writing to the Board, the amount of Federation dues as determined by the 
Federation in accordance with written memorandum thereof to be filed by the Federation with the 
Board. Such authorizations shall remain in effect until written revocation shall be delivered or 
mailed to the Business Office o f the Board. The Board will transmit monthly the amount of such 
dues upon authorization in writing by the Federation, which authorization and direction shall be 
effective without change for the period of this agreement.
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VT. SALARIES
1. The employees' salary schedules for 2004-2005, 2005-2006, and 2006-2007 shall be in 
accordance with Schedules, A, B, and C annexed hereto.
a) Salaries of ten (10) month employees shall be prorated on a 10/12 basis of the 
salary schedule.
2. The Board agrees to continue in the 1/60 retirement plan for all full time employees, pursuant to 
the New York State Employees' Retirement System law, and who are or became members of 
the New York State Employees' Retirement System. The pension plan shall be retroactive to 
1938.
3. The payment of salaries shall be made on the basis of a 1/26 salary plan with payment every 
second Friday.
4. The Board agrees to pay longevity increments as follows:
After 14 Y ears: $ 1,000
After 19 Years $685
After 24 Years $550
Longevities earned shall be reflected in the paycheck immediately following the secretary's 
anniversary date. Such longevity payment shall be prorated on the basis o f the salary for the 
July 1st through June 30th fiscal year.
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VTT. WORKING CONDITIONS
1. Lateness or leaving before the end of an employee's work day without prior approval of the 
Business Administrator or the employee's immediate supervisor shall be cause for disciplinary 
action and/or payroll deduction.
2. Leaving the building during assigned working hours, for any reason not related to the scope of 
employment, shall not be permitted without prior approval of the Business Administrator or the 
employee's immediate supervisor.
3. All employees are expected to comply with rules, regulations and directives adopted by the 
Board o f Education or its representatives which are not inconsistent with the provisions of this 
agreement.
4. All personnel covered by this agreement shall receive vacations in accordance with Schedule 
"D" annexed hereto.
5. a) All full time twelve (12) month employees covered by this agreement shall be allowed
twelve (12) sick days a year with unused sick days to be cumulative to 180 days.
b) All full time ten (10) month employees shall be allowed ten (10) sick days a year 
with unused sick days to be cumulative to 150 days.
c) Ar^bctbr's note shalLbe required_after an absence o f Three or more days. TEis_sEall not-  
preclude the Board from requesting medical substantiation in individual situations.
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6. Health Insurance
1/ a) Health Insurance -  The District will continue to provide health/hospitalization 
insurance for all eligible employees and their dependents. All employees covered by 
such insurance shall be required to contribute towards the cost of premium for such 
health/hospitalization insurance. The schedule is as follows:
i) Full time secretaries who are first employed by the District in this capacity on or 
after July 1, 2004, shall contribute thirteen percent(13%) of the cost of premium for 
either individual or family coverage.
ii) Full time secretaries who were first employed by the District in this capacity prior to 
July 1, 2004 shall contribute towards the cost of premium for either individual or 
family coverage in accordance with the following schedule:
1. 2004-2005 7.5% of premium
2. 2005-2006 10.5% of premium
3. 2006-2007 ' 13% of premium
Said contribution shall be deducted from each paycheck in equal installments.
b) Declination of Coverage -  Employees shall have the option to withdraw from or elect 
not to participate in the health and hospital insurance family plan provided they are 
covered under a spouse's health coverage. Employees who exercise this option shall 
notify the District of their intentions in writing by June 1 st.
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Effective July 1, 2004, each such employee shall receive a sum equal to 45% of the 
premium (hereinafter referred to as the “declination benefit”) the District would have 
paid on her/his behalf based on the premium in effect the preceding January 1st.
Effective July 1, 2005, each such employee shall receive a sum equal to 42.5% of the 
premium the District would have paid on her/his behalf based on the premium in effect
stthe preceding January 1 .
Effective July 1, 2006, each such employee shall receive a sum equal to 40% of the 
premium the District would have paid on her/his behalf based on the premium in effect
stthe preceding January 1 .
Employees new to the District must notify the District of their intentions within 15 
calendar days following their first day of employment. Such payment shall be made in 
two installments, i.e., in the final paycheck in December and the final paycheck in June 
in the school year in which no health and hospital insurance was provided.
c) Reinstatement -  Employees who have withdrawn from the health and hospital 
insurance plan as described in paragraph 6. b. shall, upon request, be reinstated to 
coverage subject to the rules and regulations o f the health insurance plan in effect at the 
time o f reinstatement. If the employee requests reinstatement during the school year for 
which the employee had exercised her/his option as described in paragraphs b. above, 
the employee shall receive a prorated portion o f the declination benefit based on the
7
stpremium in effect the preceding January 1 .
d) Dual Coverage -  Employees whose spouses are also employed by the District and 
eligible for participation in the District’s health and hospital insurance plan shall be 
entitled to only one family health and hospital plan between the two employees. Such 
individuals will have the following choices as regards their District-provided health and 
hospital coverage:
i) One family plan, one individual plan and no declination benefit.
ii) Two individual plans and no declination benefit.
iii) One family plan, no individual plan, and one declination benefit.
2/ Fife Insurance -  The Board will continue to provide to each employee covered by this 
agreement, a fully paid group term life insurance policy in the amount of ten thousand 
dollars ($10,000).
3/ Dental Insurance -  Effective July 1, 2004, the District shall contribute a maximum of $180 
per employee toward the cost of individual dental insurance and a maximum of $400 per 
employee toward the cost of family dental insurance coverage. This insurance plan will be 
the same as that offered all full-time teachers in the District.
4/ Flexible Benefits Plan -  Effective August 1, 1998, unit members shall be permitted to 
participate in the District’s Flexible Benefits Plan, pursuant to Section 125 of the 
Regulations of the Internal Revenue Service.
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7. All personnel covered by this agreement shall be entitled to two (2) personal days after one (1) 
year of service. Unused personal days shall be added to an employee's sick day accumulation. 
Such accumulation shall not exceed the limits prescribed above. Application for approval for a 
personal day shall be made. However, no reason need be given for a personal day.
8. An employee who suffers a personal injury in the actual performance of her/his assigned duties 
and is absent as a result thereof shall be paid for such days of absence up to the extent of her/his 
accumulated sick leave. Upon her/his return to duty on a full time basis her/his sick day bank 
will not be diminished. Such injury shall be reported immediately to the school nurse in the 
building and, where required, necessary medical information shall be furnished.
9. a) The Board reserves the right to make promotions and transfers on the basis of merit
as the needs of the district indicate. Seniority will be considered but shall be 
determinative only when the Board judges that the skill and ability and qualifications 
o f employees involved are equal.
b) All full time permanent vacancies shall be posted. The district will provide civil service 
title, civil service qualifications and salary on job postings. Employees interested in a 
lateral transfer in title to such vacancy shall apply in writing to the Business Administrator. 
Preference will be given to the applicant with the greatest seniority in the district from 
among candidates of similar ability. However, the decision o f the Business Administrator 
shall be final. In the event after a posting has been made and not filled with a permanent 
appointment in that vacancy the District will repost the position prior to filling it with a
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permanent appointment.
c) Once such vacancy has been filled by a transfer, no further posting shall be required.
10. Upon request made reasonably in advance, an employee shall be permitted to examine her/his 
personal file with the exception of original letters o f recommendation and pre-employment 
information.
Employees shall be notified in writing when additions or deletions are made to their personal 
files. The employee shall be given an opportunity to examine such materials and to append 
any materials or statement of reasonable length, that she/he may wish, to the materials in 
her/his file. Materials of a derogatory nature, if  untrue, shall be removed from an employee's 
personal file.
11. In the event of any prolonged illness or other physical incapacitation resulting in a continuous 
absence for more than 30 days, and after the exhaustion of all accumulated sick days credited 
to her/him, an employee will be entitled to the use o f vacation days to the extent of full days 
then earned. This provision shall be subject to such medical substantiation as the Business 
Administrator may require.
12. In the event employment is terminated by reason o f ill health (subject to such medical 
substantiation as may be required) after one or more years of service, or retirement after ten or 
more years of service, an employee will be paid for vacation days to the extent of full days then 
earned. In the event of the death of an employee after one or more years of service, such
10
payment will be made to her/his estate. 
13. T ong Term Tllness Protection Plan
Effective July 1, 1988, all employees who have completed three or more years of continuous 
service in the district who have been absent from work for over twenty (20) consecutive work 
days due to a medically certifiable illness and who have expended their sick bank salary 
protection shall be eligible for coverage under the self-insured district long term illness 
protection plan in accordance with the following regulations and procedures:
1/ Application for coverage can be arranged by contacting the District Personnel Office 
advance of the last day of salary coverage.
2/ The employee shall submit by mail or messenger an application for coverage and written 
report from her/his family physician concerning her/his illness, (forms available in the 
District Personnel Office).
3/ The application and family physician's statement must be approved by the School District 
Physician. Adequate information shall be provided to allow for a consultation process 
between the physicians. Periodic verification of continuation of illness may be requested 
by the Board from the employee and her/his physician.
4/ An approved applicant will be eligible to receive coverage at her/his annual base salary 
per diem rate (1/260) including any paid holiday during that period up to a total 
of $2,500 for each year of the contract commencing on the first workday of
n
continued illness absence that the employee is off the payroll by virtue of having 
expended her/his sick leave bank. Such payment may take into account any benefits 
received by the employee from Workers’ Compensation.
5/ Regular yearly sick bank allotment shall be activated upon the first day that the employee 
returns to work in the new anniversary year.
6/ An individual who has been on extended sick leave benefit and who suffers a relapse or a 
recurrence of the same illness will resume extended illness allowance at the point reached 
when she/he returned to duty prior to such relapse or recurrence.
7/ A total yearly sum of $7,500 for each year of the contract shall be allocated by the Board 
of Education for such purposes. Total payments in any one school year shall not exceed 
that amount and any funds remaining shall not be accumulated or carried over.
8/ Employees who make application for a leave o f absence for reasons of extended illness 
shall be eligible up to the limits of the plan.
9/ Replenishment Clause
All employees who have completed three or more years of continuous service in the 
district who have been absent from work for over twenty (20) consecutive workdays due 
to a medically certifiable- illness and“whb“Tiave not expended- their^iclr^banlr^alafy 
protection shall be eligible for a replenishment of sick days in the school year following
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the medically certifiable illness in accordance with the following procedure:
Application for such coverage shall be submitted at the time of illness in accordance with 
Items 2 and 3 (above). The number of days to be replenished shall be determined by 
dividing the employee's 1/260 annual base salary per diem rate into $2,500 for the life of 
the contract. The amount o f days returned to the employee's sick bank shall not cause the 
bank to exceed the total number of days credited prior to the commencement of the 
illness. Such replenishment days shall not result in the employee-claiming sick day bonus 
allocation. Such allocation shall be computed on the days remaining in the bank at the 
close of the school year.
14. Beginning July 1, 1974 any employee who submits to the Business Administrator before May 
1st of any school year written statement of retirement under the New York State Employees' 
Retirement System to take effect at the end o f June o f the school year shall be eligible for 
payment of unused sick leave. This payment shall be included in the last salary voucher. For 
employees who retire other than at the end of the school year, sixty (60) days written notice in 
advance is similarly required.
The accumulated sick leave payment shall be at the rate of $55.00 per day to a maximum of 
180 days. In the event retirement for any reason does not become effective, the sum advanced 
shall be returned to the District.
15. All employees covered by this agreement will participate in staff development programs. The 
programs shall be developed by the District in consultation with the Federation and shall be
ij
i
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targeted towards improving the employee’s skills in the performance of her/his assigned 
duties. Such programs will be offered during normal operating hours and shall consist of a 
minimum of seven (7) hours per year..
16 When schools are officially closed for reasons of weather conditions or emergencies, clerical 
personnel will not report for duty.
17. Summer Hours: The workday for unit members during July and August shall be 8:00 a.m. 
until 3:00 p.m. commencing on July 1st. However, all employees will resume their regular 
work schedule from 8:00 a.m. until 4:00 p.m. during the last five (5) workdays in August.
18. Payments to the Estate: In the event of the death o f an employee after one or more years of 
service, such payment will be made to her/his estate. In addition, the estate o f the deceased 
employee will be reimbursed for the value of her/his accumulated sick and personal days at the 
daily rate for reimbursement of unused sick leave which is in effect at the time of death as per 
Article VII-14 of this agreement.
19. Holidays: All unit members on continuing payroll status shall be entitled to 16 paid holidays. 
One additional holiday will also be granted to Unit members. This one additional holiday 
must be taken during one of the three vacation periods. (December, February, March/April) 
that are offered during the school year. The scheduling of this day will be subject to the 
guidelines in Schedule D, paragraph E of the collective bargaining agreement.
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20. Bereavement Days -  Each employee will be entitled to five (5) days o f personal leave as a 
result o f the loss of an immediate family member. Immediate family shall include: Parent, 
child, spouse, brother, sister, brother-in-law, sister-in-law, father-in-law, mother-in-law, 
paternal or maternal grandparents, grandchild, or any other relative living in the employee’s 
immediate household. Such days will not be charged as sick or personal leave and cannot be 
accumulated.
21. Emergency Make-Up Day -  In the event that Central Administration reduces the school 
calendar by closing schools to students during the spring semester and such closure is related 
solely to the fact that schools were not closed for emergency reasons during the school year, 
unit members shall not be required to report to work on any one such designated unused 
emergency make-up day, to be designated by administration, and will be paid. Under no 
circumstances will employees be permitted to be off work with pay on more than one such day 
per year. The selection of the aforementioned day shall be within the sole discretion of 
Administration. Except as specifically set forth in this paragraph, nothing contained in this 
provision shall change any contract provision and/or past practice with regard to emergency 
make-up days.
22. H azardous W orkplace -  An employee shall have the right to file a written complaint with 
his/her building principal if  she/he reasonably believes that a workplace hazard endangering
-------the-employee-s-health,-safe1y-and-welfare-exists.—Such-complaintS-must-be_filed_withiniLve_(5_)_
business days of the'date on which the employee knew or should have known of the allegedly 
hazardous condition. In the event that building administration rejects such a complaint and/or
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indicates that it will not take any action on same, the employee may appeal the decision to the 
Superintendent of Schools or her/his designee. The Superintendent's decision to affirm or 
reverse the principal's determination shall be final, and non-grievable and rendered within five 
(5) business days of receipt of the appeal. Nothing contained herein shall be construed to 
prohibit the filing of a complaint by an employee to any governmental agency.
23. Evaluation -  All members of the unit will be evaluated annually. Employees will receive and 
sign a copy of the written evaluation by July 15th of the following school year and be provided 
the opportunity to add written comments to the evaluation. Annual evaluations will be 
processed using the attached form. Employees shall have reasonable access to personal files.
VTTT. GRIEVANCE PROCEDURE
The Board and the Federation agree that they will use their best efforts to encourage the 
informal and prompt settlement of grievances.
All complaints, controversies, disputes or grievances between the parties or their members 
arising out of or relating to a specific term or provision o f this Agreement, or to the interpretation or 
application or breach thereof shall be resolved pursuant to the following procedures:
A grievance shall be filed in writing within thirty (30) work days from the date of occurrence, 
or within thirty (30) work days of the date when the aggrieved bargaining unit member or the 
Federation knew or had reason to know of  the act or omission. Any grievance not processed in 
accordance with the time limits specified herein shall be deemed waived unless the time-limits have 
been extended by mutual agreement of the parties.
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Step 1: The grievant and/or her/his Federation representative shall file a grievance with the
immediate supervisor. The grievant and/or her/his Federation representative shall meet with the 
immediate supervisor in an attempt to resolve the grievance in an informal manner. No 
determination shall be made by the immediate supervisor at such an informal meeting which 
diminishes, amends, or otherwise modifies the provisions of this Agreement. If the grievance is not 
satisfactorily resolved at the informal conference, the immediate supervisor shall render a written 
decision to the Federation and the grievant within three (3) work days after the informal conference.
Step 2: If the grievance has not been resolved at Step 1, then within five (5) work days after
receipt of the Step 1 Decision, the aggrieved bargaining unit member or the Federation may submit 
the grievance to the Superintendent or her/his designee. The Superintendent or her/his designee 
shall, within five (5) work days o f receipt of the grievance convene a grievance meeting. Within 
eight (8) work days after the- meeting, the Superintendent or her/his designee shall issue a written 
response to the aggrieved bargaining unit member and the Federation.
Step 3: Advisory Arbitration : If the grievance has not been settled at Step 2, then within ten
(10) workdays after receipt o f the Step 2 response, it may be submitted by the Federation to 
advisory arbitration. An arbitrator shall be selected in accordance with the Voluntary Labor 
Arbitration Rules of the American Arbitration Association and the Voluntary Labor Arbitration 
Rules shall apply to all arbitration procedures. The arbitrator shall have jurisdiction only over
disputes as submitted by the parties and in no event shall have the authority to add to, subtract from, 
or amend the provisions of this Agreement. A decision or award of the arbitrator shall be made
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within thirty (30) days after the closing of the hearing. Such decision or award shall be advisory to 
the parties.
Each party shall make known to the other its response in writing to the advisory determination and 
award within ten work days after receipt of the determination and award. The arbitrator's fees and 
expenses shall be shared equally by the parties.
TX. TEMPOR ARY EMPLOYMENT CREDIT
A temporary employee who subsequently becomes a full time employee shall be granted credit 
on the salary schedule for such temporary service provided, however, that a period of time no 
longer than six (6) months shall pass without such employee being reemployed either as a 
temporary or full-time employee. These provisions shall not apply to persons employed on a 
temporary or full time basis prior to July 1, 1968. Employees' date o f permanent full-time 
employment shall be used to determine allowances for vacation, sick leave and personal days.
X. PROMOTIONS
All openings for promotional positions and for positions paying higher salary differentials shall 
be adequately publicized in every school on bulletin boards.
XT...LABOR - MAN A CEMENT TXATSON
1. The Business Administrator or his representative and up to three (3) representatives of the
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Federation shall meet at mutually agreed upon times during the year to consult informally on 
matters of district wide concern to the personnel covered by this agreement and to facilitate the 
implementation of this agreement.
2. Staff Development — See Article VII, Paragraph 15.
XTT. GENERAL
1. Copies of this agreement shall be reproduced by the Board and a copy furnished to each 
employee.
2. The parties recognize that this agreement has been entered into pursuant to the Public 
Employees' Fair Employment Act. If any provision of this agreement or any application of the 
agreement to any employee or group of employees shall be found contrary to law, then such 
provision or application shall not be deemed to be valid and subsisting, except to the extent 
permitted by law, but all other provisions or applications will continue in full force and effect.
3. This agreement shall supersede any existing Board policy where the same is in conflict with any 
provision of this agreement. With respect to matters affecting terms and conditions of 
employment not covered by this agreement, the Board agrees that it will make no changes in 
clearly defined policies without appropriate prior consultation and negotiation with the 
Federation.
4. The District shall authorize a total of 10 days in 2004-05, 10 days in 2005-06 and 10 days in 
2006-07 for the purpose of allowing Federation officials to attend out of district conferences 
and meetings pertaining to Federation business. Employees so designated by the Federation 
shall file a personal day slip marked "Federation Business" with their immediate supervisor.
5. This agreement shall commence as o f July 1, 2004 and be effective through June 30, 2007. The 
parties agree that all negotiable items have been discussed through negotiations leading to this 
agreement and therefore agree that negotiations will not be reopened on any item whether 
contained herein or not during the life of this agreement.
6. Every member of the bargaining unit who is not a member of the Federation shall, as a condition 
of continuing, employment, within thirty (30) days after the initial date o f employment or within 
thirty (30) days after this section becomes effective, whichever is later, pay to the Federation
an agency fee; such fee shall be equal to the membership dues of the Federation and its 
affiliates. Such fee shall be deducted by the District and transmitted to the Federation.
Whenever the District is required to deduct and pay over an agency fee, no such deduction or 
payment shall be made by the District unless and until the Federation shall file with the District 
a written order, in the manner and on a form to be mutually agreed upon by the District and the 
Federation, stating the amount of the agency fee to be so deducted and paid on behalf of such 
unit member. The Federation shall certify to the District in writing the current rate o f agency 
fee. The Federation shall give the District thirty (30) days written notice prior to the effective 
date of any changes in the agency fee.
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7. So long as the Federation is the exclusive bargaining agent as aforesaid, the Federation agrees to 
comply with the provisions of the Taylor Law prohibiting strikes as said law is not in effect or 
may hereafter be amended.
8. It is agreed by and between the parties that any provision o f this agreement requiring legislative 
action to permit its implementation by amendment of law or by providing the additional funds 
therefore, shall not become effective until the appropriate legislative body has given approval.
IN WITNESS WHEREOF, THE PARTIES HAVE SET THEIR HAND AND SEAL THIS 
DAY OF
MASSAPEQUA BOARD OF EDUCATION
Arlene Martin, President
r
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Clerical Salary Schedules
July 1, 2004 thru June 30, 2007
Schedule A
Year 2004 -2005
fill,j .................. ' f"|h » i i i wWiMhi  .......... . n i i t  i iuj»u siw i
m sm tm Clerk/Typist S r . Clerk/Typ. Steno Senior S teno Sten. Secretary Acct. Clerk Sr. Acct. Clerk
Step g H g g g M j
1 $ 30,862 $ 31,580 $ 31,743 $ 32,721 $ 33,349 $ 33,177 $ 33,895
2 $ 31,267 $ 31,983 $ 32,144 $ 33,124 $ 33,752 $ 33,579 $ 34,296
3 $ 32,413 $ 33,129 $ 33,313 $ 34,317 $ 34,960 $ 34,781 $ 35,498
4 $ 33,500 $ 34,228 $ 34,420 $ 35,446 $ 36,105 $ 35,921 $ 36.649
5 $ 34,299 $ 35,027 $ 35,231 $ 36,268 $ 36,935 $ 36,749 $ 37.477
6 $ 34,998 $ 35,729 $ 35,936 $ 36,979 $ 37,651 $ 37,465 $ 38.196
7 $ 35,980 $ 36,710 $ 36,929 $ 37,985 $ 38,664 $ 38,477 $ 39,207
8 $ 36,780 $ 37,514 $ 37,735 $ 38,797 $ 39,480 $ 39,293 S 40.026
9 $ 37,539 $ 38,276 $ 38,501 $ 39,567 $ 40,254 $ 40,066 $ 40,804
10 $ 41,289 $ 42,064 $ 42,330 $ 43,488 $ 44,231 $ 44,027 $ 44,802
11 $ 44,758 $ 45,542 $ 45,869 $ 47,100 $ 47,891 $ 47.672 $ 48.456
Schedule B
Year 2005 -2006
*« Clerk/Typist S r . Clerk/Typ. S teno Senior S teno Sten. Secretary Acct. Clerk Sr. Acct. Clerk
Step VMijS
?§Si g ||r IKS n ■HR
1 $ 31,673 $ 32,409 $ 32,576 $ 33,580 $ 34,225 $ 34,048 $ 34,784
2 $ 32,087 $ 32.823 $ 32,988 $ 33,993 $ 34,638 $ 34,460 $ 35,196
3 $ 33,264 $ -33,999 $ 34,188 $ 35.217 $ 35,878 $ 35.694 $ 36,430
4 $ 34,442 $ 35,190 $ 35,388 $ 36.443 $ 37,1-20 $ 36,932 $ 37,680
5 $ 35,264 $ 36.012 $ 36,222 $ 37,288 $ 37,974 $ 37,783 $ 38,531
6 $ 36,048 $ 36,801 $ 37,014 $ 38,089 $ 38,780 $ 38,589 $ 39.342
7 $ 37,059 $ 37,811 $ 38,037 $ 39,124 $ 39.824 $ 39,631 S 40,383
8 $ 37,918 $ 38,674 $ 38,903 $ 39,997 $ 40,702 $ 40,508 $ 41,265
9 $ 38,700 $ 39.460 $ 39.692 $ 40,792 $ 41,500 $ 41,306 $ 42,066
10 $ 42,915 $ 43,720 $ 43,997 $ 45,200 $ 45.973 $ 45,761 $ 46,566
11 $ 46,624 $ 47,441 $ 47.782 $ 49,064 $ 49.888 $ 49,660 $ 50.477
Schedule C
Year 2006 - 2007
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Clerk/Typist Sr . Clerk/Typ. Steno Senior S teno Sten. Secretary Acct. Clerk Sr. Acct. Clerk
Step
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1 $ 32,504 $ 33,260 $ 33,431 $ 34,461 $ 35,123 $ 34,942 $ 35.698
2 $ 32,930 $ 33,684 $ 33,854 $ 34,886 $ 35,548 $ 35,365 S 36,120
3 $ 34,137 $ 34,892 $ 35,085 $ 36,142 $ 36,820 $ 36,631 $ 37,386
—  4 - - 35,346 $- ...36.114 s------ 36.317 $-'■ - 37,399 $ 38,095 $ 37,901 $ 38.669
5 $ 36,189 $ 36,957 $ 37,172 $ 38,267 $ 38,971 $ 38,775 $ 39.543
6 $ 37,062 $ 37,836 $ 38,055 $ 39,160 $ 39,871 $ 39,674 $ 40,448
7 $ 38,102 $ 38.875 s 39,107 $ 40,225 $ 40,944 $ 40,746 $ 41,519
8 $ 38,984 $ 39,762 $ 39,997 $ 41,122 $ 41,846 $ 41.648 $ 42.425
9 $ 39,789 $ 40,570 $ 40,808 $ 41,939 $ 42,667 $ 42,467 $ 43,249
10 $ 44,605 $ 45,441 $ 45,729 $ 46,980 $ 47,783 $ 47,562 $ 48,399
11 $ 48,491 $ 49.341 $ 49.695 $ 51,029 $ 51.886 $ 51,648 $ 52.498
NOTE: The basic workweek for clerical employees will be thirty-five hours.
Overtime will be paid at the straight hourly rate up to forty hours per 
week, and at time and one-half for overtime in excess of forty hours 
per week.
SCHEDULE D
A. Vacation Days will be credited as of June 30th in each year o f the Agreement in accordance 
with the following schedule:
17. Month Employees
Length of full-time employment completed by June 30 of current calendar year.
3 months 3 days
4 months 4 days
5 months 5 days
6 months 6 days
7 months 7 days
8 months 8 days
9 months 9 days
10 months to 1 full year 10 days
3 full years
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12 days
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10 full years
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20 days
B. Vacation time may not be accumulated from one school year to another.
C. Vacation schedules are subject to the approval o f the immediate supervisor.
D. An employee who leaves the District prior to June 30th shall not be entitled to a pro-rated 
vacation allowance. Notwithstanding the foregoing, personnel who have been employed
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by the District for not less than ten (10) years and who are eligible to retire and receive 
pension benefits from the New York State Employees' Retirement System will be granted 
a pro-rated vacation allowance from the previous July 1st to the effective date of 
retirement.
E. Vacation schedules including the number of employees on vacation at any one time are subject 
to the approval of the immediate supervisor. In the event of a conflict in vacation requests, 
preference will be given to the request of the employee with the greatest seniority. Requests 
for vacation time during the school year will be considered by the Building Principal or his/her 
designee or Director (if applicable). In the event of a denial of such request, an employee may 
appeal in writing to the Superintendent of Schools or his designee. The Superintendent may 
reverse or affirm the decision o f the Principal or his/her designee or the Director; however, the 
Superintendent's decision is final and non-grievable.
Effective July 1, 1989 and thereafter, employees having completed nine years of service, but 
less than ten years as of June 30th, will have additional vacation days pro-rated as follows:
Date o f Employment Additional Vacation Days
July, August, September 4
October, November, December . 3
January, February, March 2
April, May, June 1
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